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FAST FACTS: EXECUTIVE COMPENSATION 2020 

Eguilar's CEO Tracker results for Q4 2020 are in. 
Here are some key findings: 

• There was less CEO turnover in 2020: 70 CEOs
announced their departures in 2020 versus 80 in
2019.

• 15% of appointed CEOs in 2020 were women (9),
versus 12% in all of 2019.

• Only 23% of appointed CEOs in 2020 were
external hires versus 33% in all of 2019.

• The average tenure of outgoing CEOs in 2020 was
8.5 years with a median of six years.

• The average CEO lifetime pay for all 70 departing
CE Os is $94.4 million with a median of $50.9
million.

READ FULL ARTICLE 

Trending: Shareholders Suing Companies over 
Discrimination and Misconduct 

Pinterest shareholders sued the comRany, its top 

executives, and board of directors over 

allegations of discrimination against women and 

employees of color. The lawsuit, filed in 

December 2020, claims that top executives 

failed to address claims of workplace bias by 

doing nothing to monitor unequal pay and 

widespread claims of race and gender 

discrimination. 

A few weeks later, Pinterest paid $22.5 million to 
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settle a gender discrimination claim by Francoise Brougher, its former chief operating 

officer. Brougher is one of the most prominent female tech executives to file a gender 

discrimination lawsuit against a former company. 

In September 2020, Alphabet, the parent company of Google, settled a shareholder 

lawsuit over its treatment of allegations of executives' sexual misconduct. which Google 

settled for $310 million. This is one of the largest #Me Too-related D&O lawsuit settlements 

ever. The Google lawsuit alleged mishandling of information related to sexual misconduct 

and a cover-up by company executives. The filing exposed the ways certain executives 

allegedly exploited gaps and bypassed some existing company policies. The internal 

investigation found that Google's human resources department actually had some 

capable, smart processes and people in place - but the powerful people didn't feel the 

need to adhere to HR. 

Anyone can buy shares of publicly-traded companies and thus become a shareholder. 

Clearly these recoveries are far in excess of most single-plaintiff discrimination verdicts 

and settlements, and we see them as the wave of the future. 

https://www.equilar.com/blogs/499-q4-2020-ceo-tracker.html
https://www.equilar.com/blogs/499-q4-2020-ceo-tracker.html
https://www.businessinsider.com/pinterest-lawsuit-shareholders-allege-racial-sex-discrimination-toxic-culture-2020-12
https://www.cohenmilstein.com/sites/default/files/HRG%2010-22-20%20Prelim%20Appr%20Mtn_MPA%20%28REDACTED%29.pdf


What is a Retention Bonus? 

A retention bonus is a targeted payment or reward offered as an incentive to keep a key 
employee on the job during a particularly crucial business cycle, such as a merger or 
acquisition, or a winding down of operations. This payment, meant to keep an employee 
from leaving their position, is typically a one-time payment. Retention bonuses can also be 
used as an incentive if the employer thinks an employee is pursuing other opportunities 
with a competitor, yet the company is not in a position to increase that individual's salary. A 
retention bonus is paid at the end of a specified period only if the employee still remains 
on the company payroll. These bonuses typically are defined to be either a percentage of 
the employee's current salary or a lump sum of money. Retention bonuses are taxed as 
supplemental wages. 
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